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Leadership is Everything 
(Titus 1:5-9) 

The NBA regular season began this week and so I thought this would be a good time to remember who won the 
last year’s championship: your own Golden State Warriors.  2015 marked the Warriors’ first championship in 40 
years and yet the 2015 Warriors were essentially the same team which had failed to advance past the second 
round of the playoffs for the past couple of years.  Why was this year different?  Most people think it was the head 
coach, Steve Kerr.  The Warriors gave Kerr his first chance to coach anywhere.  After a long career as a NBA player, 
he came out of the broadcast booth to replace the Warrior’s previous coach, Mark Jackson who had major role in 
putting this team together but couldn’t seem to get them to the next level.   With Kerr at the helm there was a 
new, unselfish attitude in the Warriors.  Kerr surrounded himself with veteran assistants, changed the lineups a 
little, was always prepared and seemed to push the right buttons at the right times.  Last season the Warriors had 
16 more regular season wins than in any season previously.  They kept winning through the playoffs and ended up 
the NBA champs; and with no major changes to their roster.  They just changed coaches – which is just another 
reminder that any time people try to accomplish something together, leadership is everything; whether it’s leading 
a team, a business, a school, a family or a church.  Without leadership, groups tend to disintegrate.  That’s why so 
many families fall apart once both parents have died;  why so many churches struggle when their pastor leaves; 
and why more  successful corporations than not go in the tank when the CEO retires.  Every group of people rises 
or falls with its leadership and that’s why in Paul’s letter to Titus, Paul’s first concern for the new churches on the 
island of Crete is getting the right leaders in place.    

We just began a new series in Paul’s letter to Titus called, Good News about Good Works because the theme of this 
letter is that the more we understand and believe the good news of the gospel, the more active we will be in doing 
good.  We aren’t saved because we do good: we do good because we’re saved; because God’s free goodness to us 
in Christ motivates us to treat others the way He has treated us. We don’t know much about the background of 
Paul’s letter to Titus other than a few clues we get from the letter itself.  Apparently there are a number of new 
church plants on the island of Crete in the Mediterranean Sea which are already struggling to survive because of 
the culture of Crete and false teachers are trying to turn them into their own private cults.  The infant churches of 
Crete are already on the critical list and Paul leaves Titus behind on the island to get these young congregations to 
the place where they can not only survive but grow.  And the first responsibility Paul gives Titus is to appoint the 
right leaders for each of these churches.  This morning we’re going to look at vs. 5-9 of Titus chapter 1 which I’ve 
entitled, Leadership is Everything and I want to talk about three simple truths about leadership 

1. The importance of leadership (vs. 5) 
2. The qualifications for leadership (vs. 6-9a) 
3. The task of leadership (vs. 9) 

In our culture like the culture of Crete, people desperately need good leadership; so this is a very practical passage 
for us.  My hope is that you’ll see is that while you may not think of yourself as a leader, you may become the most 
significant leader in your sphere of influence if you are willing.  

Let’s begin by looking at what vs. 5 reveals about the importance of leadership.  “For this reason I left you in Crete 
that you would set in order what remains and appoint elders in every city as I directed you…”  You’ll notice I 
underlined three key words in this passage, “you” (Titus), “Crete” and “elders” because if we understand these 



three words, we’ll get the gist of vs. 5. We know from the rest of the New Testament that Titus had worked 
together with Paul longer than anyone else and that Paul had entrusted Titus with the most sensitive and critical 
assignments – as in this case; organizing the baby congregations on the island of Crete.  If you are a Pirates of the 
Caribbean fan, you’ll remember the island of Tortuga which eventually came to be known as Haiti which was run 
by pirates.  There was no law but pirate law.  Crete was the Tortuga of the first century; a lawless island of pirates, 
con men, and criminals which was one of the last places the Romans conquered and proved very difficult to govern.  
Crete was a tough neighborhood and yet Paul and Titus preach the gospel there and begin churches in every city.  
The question was, would those churches be able to survive in such a lawless and immoral culture?  Would the 
Cretan believers look more like Jesus or more like Cretans?  Maybe that’s why Paul puts such a strong emphasis in 
this particular letter on good works and living righteously in the common everyday affairs of life. So Paul has left 
Titus behind in Crete to set in order the churches of Crete and that brings us to our third important word in vs. 5, 
“elders.”  Setting the churches in order means appointing elders in every city where there is a church.  For the 
churches to survive in this culture, qualified leaders must be in place; and so first order of business for Titus is the 
training and appointment of men who can lead; because leadership determines everything.  Notice that the first 
churches weren’t led by ministers or boards or denominations but by elders – older men – who because of their 
walk with Christ are charged with the care and leading of God’s people.    Each passage about elders in the New 
Testament uses elders in the plural because every church was led by a team of leaders and never by a single leader 
which reflects how we are a body; and that is why Paul instructs Titus to appoint elders in every city of Crete, 
meaning in every church in those cities.   

 We’ll look at what qualified a man to be an elder in a moment but what struck me about this verse is that setting 
the churches in order and getting these baby congregations out of the ICU began with getting the right people into 
leadership.  Problems don’t solve themselves and people generally don’t organize themselves.  Somebody has to 
step up and take responsibility.  Somebody has to say, “Things have to change. What can I do?”  You see, real 
leadership is not about position; it’s about purpose.  Real leaders are motivated by what needs to be accomplished; 
not by their own need to be the leader.  They are motivated by the purpose; not by the position. They realize that 
nothing changes until somebody takes responsibility to change it. We have been so blessed at Creekside by our 
leaders; men and women who have seen a need and took responsibility to change things.  Several years ago, Joe 
Grijalva became concerned that we had no real ministry to men.  He talked to me about his idea to hold an annual 
men’s retreat and I told him I thought it was a great idea but that my plate was full and I couldn’t lead it.  Joe said, 
“No problem,” and took it on himself to not only organize our first men’s retreat but every men’s retreat since as 
well as regular Saturday breakfasts for men to fellowship together.  Now Joe had help but he kept the vision for 
the men’s retreat going year after year.  Joe told me recently that he needs to take a break now but the 
momentum of our men’s retreats is strong now and we’ll be able to build on the foundation Joe has laid.  And 
that’s how every ministry at Creekside comes about; somebody sees a problem or a need or an opportunity and 
takes responsibility to change things.  Critics can point out problems but only leaders solve them. When you see a 
school functioning well, it’s most likely because of the principal.  When you see a winning team; it’s most likely 
because of the coach.  When you see a family that works, it is always because of one or both parents.  Leaders 
make the difference; and yet because we live in an egalitarian, democratic culture, most people are naturally 
reluctant to take leadership.  Nobody wants to be the boss.  Nobody wants to give the impression that they want 
to lead.  It seems elitist and arrogant; and so most people hang back and let somebody else lead.  Creekside is a 
church of small groups.  We believe that small groups provide the optimum environment for spiritual growth; that 
Jesus made disciples in a small group because a small fellowship group where people can be known and loved is 
the best way to see lives changed; and we have bet everything on that idea.  Everything we do at Creekside is 
based on small groups – which means Creekside can only grow as the number of small groups grow and that 
means the number of small group leaders must grow.  Yet most people are reluctant to lead a small group.  



They’re afraid they are not spiritual enough; or they don’t have the time; or they don’t want the responsibility.  
They want to be a member of a small group; they just don’t want to be the leader.  As a result, we have a ton of 
people who – in my judgment – would be great leaders who are not leading.  Some of our groups don’t even have 
a leader; they pass the leadership around from week to week. Why is this?  Because we live in a very individualistic 
culture which is suspicious of leaders and it is easier to lay back and not take responsibility than it is to step up and 
risk possible failure and certain criticism.   So the first thing I want you to see in this passage is the vital importance 
of leadership.  Crete is a spiritual nursery, full of baby churches struggling to survive and Titus’ first job is to get 
leaders for those churches because leadership determines everything.   Leaders are motivated by a purpose 
greater than themselves; by a need which they believe must be met; and so if you are aware of a problem that 
isn’t being solved, God may be calling you to lead in the solution; especially if you are a parent and that problem is 
in your family.  Nothing is so bad that leaving it alone won’t make it worse; and if you are aware of a problem, a 
need or an opportunity, ask yourself, “Does God want me to be part of the solution?”   You say, “I see the problem 
but I have no idea of what to do.”  Welcome to the club.  That’s where every leader in the Bible begins.   If you 
knew what to do, you wouldn’t need Christ.  He’s not interested in your ability but in your availability.  God asks 
Isaiah, “Whom will I send?” and Isaiah replies, “Here am I, send me.”  Isaiah had no idea of what he was signing up 
for.  He simply made himself available.  That’s all you have to do.  Say to Jesus, “I don’t know what to do or if I’m 
the person to do it, but I’m available.  Here am I, send me.”  Then come talk to me or to one of the Creekside staff 
about ideas and resources and possible paths to take.  It is always easier for God to guide someone who is already 
moving. 

So in vs. 5, we see the importance of leadership.  With a bunch of baby congregations trying to survive in the 
hostile culture of Crete, Paul tells Titus the first thing he needs to do is to find leaders for those congregations 
because everything rises and falls with leadership.  So where is Titus supposed to find them?  And who qualifies?  
That’s in vs. 6-9.  Let’s look at the qualifications for leadership. “…if any man is above reproach, (he must be well 
respected in the community; no lingering questions about what kind of man he is.  This doesn’t mean that 
everybody agrees with him or likes him; it means that no one can point a finger and ask, “He’s a Christian?”) the 
husband of one wife, (literally, “a one-woman man”) having children who believe, (he must be the spiritual leader 
of his own home before he can lead others) not accused of dissipation or rebellion. (not a drunk or a druggie or a 
rebel) For the overseer  (another NT word for an elder) must be above reproach as God's steward, (once again Paul 
emphasizes the importance of his reputation in the community as someone who seriously follows God; who 
belongs to God and therefore) not self-willed, (not someone who has to have his own way) not quick-tempered, 
(no anger issues) not addicted to wine,(nor addicted to anything else) not pugnacious, (always ready to fight) not 
fond of sordid gain, (an elder can’t be someone you couldn’t trust with your own money) but hospitable, (a 
generous man with an open heart and an open home) loving what is good, (genuinely cares about the right things) 
sensible, (realistic and down to earth, grounded) just, (fair-minded and won’t take advantage or show partiality) 
devout, (loves Jesus) self-controlled, (rules himself) holding fast the faithful word which is in accordance with the 
teaching, so that he will be able both to exhort in sound doctrine and to refute those who contradict.” (We’ll talk 
more about that verse in a minute.)  What do all these qualifications have in common? What qualifies a person for 
leadership in the church?  Not competence or charisma but character.  The issue isn’t does he look like a leader; or 
has he been trained to be a leader; the issue is what kind of man is he?  Is he a good man? Why does Paul put the 
emphasis upon a leader’s character? When I take our Honda to the Honda dealership in San Leandro, my primary 
concern is not whether the mechanic who will be working on my car is a good husband and father.  He just needs 
to be a competent mechanic.  And if a surgeon is going to operate on me, I would rather have a competent non-
believer than an incompetent Christian.  But when it comes to the church, a leader’s character is everything.  Why?  
Because the church is in the people-changing business and a leader cannot lead you where he or she hasn’t gone 
themselves.  That is why there is such an emphasis on leading by example and following by imitation in the Bible.  
Paul tells the Corinthians to “imitate me as I imitate Christ.” He writes to Timothy in  1 Tim 4:12 “Let no one look 
down on your youthfulness, but {rather} in speech, conduct, love, faith {and} purity, show yourself an example of 
those who believe.”  Timothy’s leadership is based on example, not upon his age.  And Peter tells elders to “be 
examples to the flock.”  Leaders in the church are to lead by example.  Good leaders influence others far more by 



their example than by their words.  You want to be more like Jesus when you are around them.   As somebody said, 
“I’d rather see a sermon than hear one.”  (Illus: what I’ve learned from our elders)    
 
And from what we know about the lawless culture of Crete, there was no way the church could survive, let alone 
grow and thrive, if the character of her leaders weren’t completely countercultural.  You don’t change a culture by 
imitating that culture but by demonstrating something better, more attractive and healthier.  Throughout this 
short letter, Paul keeps emphasizing that good works are the result of believing the good news of the gospel but 
that good works will cause others to believe the good news of the gospel.   People will believe our message once 
they see us living consistently with that message and that must begin with the leaders.   If the elders aren’t 
examples of the life following Jesus produces, then the people in the churches won’t be examples of the life 
following Jesus produces and the gospel will have a very limited impact on Pirate Island or in our own families for 
that matter.  If you are a parent, God has given you the responsibility to lead your children spiritually and we 
reproduce what we are far more than what we say.  That’s why Proverbs 20:7 says “A righteous man who walks in 
his integrity-- How blessed are his sons after him.”  Want your kids to be blessed?  Live with integrity.  Live 
consistently with what you profess to believe.  You know it doesn’t take long for kids to notice when their mom or 
dad tells them to act one way but then acts another way themselves and they aren’t shy about pointing out our 
inconsistencies.   We influence our children far, far more by the character they observe than by the instructions 
they receive.  They will remember what kind of people we were long after they’ve forgotten what we told them.  
 
 The encouraging thing about this list of qualifications for leaders is that there is nothing heroic or extraordinary 
about it.  This is the normal Christian life, the way all professing Christians should live.  To be a leader in the church 
or in the family just means you are an example of what everybody is supposed to be and do.  You’re not a spiritual 
giant, just an ordinary Christian who lives consistently with the gospel; and that’s how this kind of character is 
developed.  We don’t offer classes here at Creekside for developing each of the qualities listed in vs. 6-9 because 
that is not how character is developed in the Bible.  Paul writes in 2 Cor. 3:18, “But we all, with unveiled face, 
beholding as in a mirror the glory of the Lord, are being transformed into the same image from glory to glory, just 
as from the Lord, the Spirit.”  Notice the process of transformation; how God changes us.  We behold as in a mirror 
the glory of the Lord; meaning the character of Christ.  The mirror in this context refers to the Scriptures which is 
where we see Christ’s glory and what He is like.  The unveiled face refers to the fact that Christians have had the 
veil which often covers the Scriptures removed so that we are able to see Jesus in the Scriptures as we read.  Now 
notice what happens as we see Jesus in the Bible.  The Spirit of God transforms us into the same image.  The more 
we see Jesus, the more like Jesus we become.  The character qualities Paul lists are all perfectly embodied in Jesus; 
He is the only one completely above reproach, no one can find fault with Jesus.  He is the true husband of one wife, 
completely faithful throughout all eternity to His bride the church which is why He can promise, I will never leave 
you or forsake you.  Jesus could not be accused of dissipation or overdoing pleasure or rebellion and living for 
Himself because He is the true Servant of the Lord, living every minute for God’s will rather than for His own.  
That’s why He was never self-willed, or quick-tempered, or addicted to anything nor a bully nor greedy but always 
generous and hospitable, loving all that is good, the most reasonable, grounded man who ever lived, the most just, 
fair and impartial man who ever lived, the most devout and self-controlled man who ever lived; and He is now 
reproducing Himself in every one of His followers as we study His word and ask ourselves in every situation, “What 
did Jesus do?”  And leaders in the church just need to be one step ahead of the rest of us in following and 
becoming like Jesus.  As you look at this list, where do you need to grow?  Begin by searching out in the Scripture 
how Jesus exemplified this quality and you’ll find that the more you look at Him, the more like Him the Spirit of 
Jesus living in you will make you.  As I read through the gospels recently, I noticed how Jesus handles conflict much 
differently than I.  Jesus leaned into conflict.  I avoid it, so as I read through the gospels, I began to note every 
conflict Jesus was in and what He did.  And as long as I remembered what Jesus did, I found myself behaving that 
way more and more as I entered conflict.  Jesus’ great love for me makes me want to be like Him and the more I 
look at Him, the more like Him I become; and that brings us to the third thing we learn about leadership in Titus 
1:5-9, the task of leadership.  What exactly do leaders do?  
 
Let’s look at vs. 9. “…holding fast the faithful word which is in accordance with the teaching, so that he will be able 
both to exhort in sound doctrine and to refute those who contradict.”  The only area of competence for leaders is 
the church which Paul mentions is knowing and communicating the Scriptures because the church only grows and 



thrives on a consistent diet of the word.  The most important thing Titus can do for the churches on Pirate Island is 
to make sure there are faithful and competent teachers and preachers in every church.  Why?  One of the themes 
in Titus is that behavior is the result of belief; that the better we understand the gospel, the more consistently we 
will behave with the gospel.  Or another way to say it, the more clearly we see Jesus, the more like Jesus we will 
become.  That was the point of 2 Cor.3:18; as we look at Jesus in the Scriptures, the Spirit transforms us into the 
same likeness.  That’s why the New Testament puts such an emphasis on the renewing of the mind.  People 
change as their thinking changes.  And that’s why the primary task of a leader is the proclamation of truth.   
Congregations fed on a steady diet of Biblical truth tend to be healthy congregations.  Malnourished congregations 
are unhealthy congregations.  I want you to notice three things about the task of leadership.  It begins with the 
leader’s own relationship with the Bible.  Titus is to look for men who hold fast the faithful word; men who are 
consistent in their personal study of the Scriptures; men of the Book.  You can’t teach others what you don’t know 
yourself.  That’s why Paul tells Timothy in 1 Timothy 4:16,”Pay close attention to yourself and to your teaching; 
persevere in these things, for as you do this you will ensure salvation both for yourself and for those who hear you.”   
Paul reminds Timothy that he can’t teach others until he has taught himself and so he needs to pay close attention 
to his own walk and teaching so he can teach others.  I’ve found that the most critical part of leadership for me has 
been keeping my own walk with God and my study of the Bible current because if I’m not applying the Bible to my 
own life, I sure can’t apply it to anyone else’s.  That’s why Paul tells Titus to look for leaders who hold fast the 
Scriptures in their own life.  However, knowing the Bible and applying it personally isn’t enough.  Notice the second 
thing about the task of leadership.  Leaders must be able to “exhort in sound doctrine.”  To exhort means to 
strongly encourage someone to do something; to passionately urge – which is something Paul tells Titus to do 
throughout this letter.  In Titus 2:15, Paul commands Titus, “These things speak and exhort and reprove with all 
authority.  Let no one disregard you.”  Exhortation isn’t an academic discussion or an intellectual exercise.  It is a 
passionate plea because the sound doctrine of the gospel is about life and death issues.  Elders don’t just have to 
know the Bible, they have to be mastered by the Bible.  They must genuinely care about people and whether they 
are living consistently with the gospel and are willing to get in people’s faces.  The task of the elder isn’t necessarily 
to be eloquent or well-organized or articulate, but he must be passionate about people understanding and 
applying the gospel to their life.  The third thing we learn about the task of leadership is that an elder must be able 
to refute those who contradict.  He must be able to spot error, to understand the culture’s attacks on the gospel, 
and to argue against anything which contradicts what Jesus taught and be willing and ready to do it because we 
really don’t understand what is true until we also understand what is false.  That means the proclamation of the 
gospel will always cause conflict. Have you seen the commercials for the Marines where the Marines are running 
toward what everybody else is running from?  That’s an elder.  He’s got a heart for the battle.  He is ready to go to 
war against error and heresy and the lies which destroy souls.  He doesn’t avoid controversy – which makes him 
very countercultural in today’s America.  Our culture is so individualistic that we’re trained to never tell anyone 
they’re wrong about anything; not because it would be rude but because everybody has a right to believe 
whatever they want and your truth is your truth.   “I think there is some allergy our culture has toward moral 
judgment of any kind,” he reflects. “There is a big relativistic strain through our society that if it feels good for you, 
then who am I to judge? I think that is fundamentally wrong, and I’d rather take the hits for being a moralizer than 
to have a public square where there’s no moral thought going on.” (NY Times columnist, David Brooks)  Even 
Christians are reluctant to confront each other when we disagree with someone.   Now you have to know which 
hill to die on and we don’t argue about everything but we’re not talking about personal opinions here, we’re 
talking about sound doctrine; the truth of the gospel; and the leader must be willing and competent to defend that 
truth.  That’s what the churches in Crete needed.  Living in a culture that valued deception and violence and 
depravity, the baby churches of Crete needed men who would not only proclaim the truth but point out where the 
culture and the Scriptures were in conflict.  By the way, that is the way not only Crete but the entire Roman Empire 
was transformed in a relatively short time.  The more seriously the first Christians took the gospel, they more out 
of step they became with their pagan cultures.  They took care of infants other people left exposed on the trash 
heaps.  They cared for the poor whom others exploited.  They lived monogamously, being faithful to their spouse 
while the rest of the culture lived promiscuously.  As a result, more and more people flocked to become Christians 
and the moral climate of the entire Empire gradually changed until it was shaped more by the Scriptures than by 
paganism.  Here’s the point.  A leader’s primary task is the proclamation of truth.  Change the way a person thinks 
and you’ve changed the person.  That’s why the primary task the Bible gives parents to learn and apply the Bible to 
our own life and then teach it to your children.   That’s why the primary task the Bible gives to elders is parents to 



learn and apply the Bible to our own life and then teach it to your fellow believers.   And why no matter of where 
you are a leader,  the more you focus on truth and appealing to what is right and true which leads to the kind of 
behavior you are seeking to instill, the more influential of a leader you will become.    
 

As I studied this passage over the past couple of weeks, I realized that Paul’s instructions to Titus to make sure that 
the right leaders are in place in the churches of Crete are Christ’s instructions to me in this particular time of my 
life.  Over a year ago I began thinking and praying about the future of Creekside and about how long I would be the 
senior pastor here.  I have no intentions of retiring from ministry or from Creekside for that matter; but I know that 
every church is only one generation away from extinction and that if we fail to pass along the faith to the next 
generation, Creekside will cease to exist; and that Creekside must always be getting younger as the older 
generation passes the baton to the next.  So I’ve been praying about the right time to pass the baton of senior 
leadership to a younger pastor.  So last year, I announced to the Creekside elders and Council that I intend to step 
down as Creekside’s senior pastor in January of 2018 when I turn 70 so that a younger pastor can take my place 
and lead the next generation in the mission Christ has given to us.  To my great surprise, nobody wept or begged 
me to stay; they all thought that was a good idea and so the leadership of Creekside has been putting lot of 
research and prayer into this issue of pastoral succession.  We’ve discovered that churches who don’t prepare for 
succession in advance almost always lose momentum and decline and change whenever the senior pastor leaves – 
especially when the senior pastor is the founding pastor and has been there for a long time; but that churches 
which plan for succession in advance fare far better.  Last week, the Elders and Council sent a letter to the voting 
members of Creekside about the plans they have come up with.  They are recommending that my son, Jeff who is 
the associate pastor here and who not only grew up in Creekside but has served on our staff for the past seven 
years take my place when I step down – and I, of course, think it is a great plan.  Jeff understands Creekside and he 
and I are committed to the same things: to the regular teaching of the Bible, to keeping the gospel central to all we 
do, to making disciples in small groups and to serving the community.  I love Creekside and I love Jeff and I believe 
you are right for each other.  However, we are a congregationally led church and every pastor must be called by a 
2/3rds majority vote of our membership and so the leadership can only Jeff for this position.  Those of you who are 
members must either approve or reject this recommendation.  So over the next six months, we will have a number 
of meetings where you will have the opportunity to talk with Creekside’s leadership,  Jeff and I and the reasons for 
this recommendation can be explained and any questions or concerns you have can be addressed.  Then in March 
we will have a congregational meeting where we will vote whether to accept the Council and Elders’ 
recommendation.  If Jeff is approved as our future senior pastor, I will be able to train him over the next two years 
and make the passing of the baton a much smoother process.  By the way, I’m not planning to go anywhere in 
2018.  My plans are to remain on the staff here in whatever capacity the leadership may want to use me so you’re 
not really getting rid of me.  I agree with our leadership that Jeff is the best candidate to succeed me and I hope 
our congregation will agree.  If you are not part of the voting membership and would like a copy of the letter 
explaining this proposal, there are copies available on the information desk in the lobby. 

If leadership is everything, then everybody needs a leader and that’s the point of Psalm 23. “The LORD is my 
shepherd, I shall not want. He makes me lie down in green pastures; He leads me beside quiet waters. He restores 
my soul; He guides me in the paths of righteousness For His name's sake. Even though I walk through the valley of 
the shadow of death, I fear no evil, for You are with me; Your rod and Your staff, they comfort me. You prepare a 
table before me in the presence of my enemies; You have anointed my head with oil; My cup overflows.  Surely 
goodness and lovingkindness will follow me all the days of my life, And I will dwell in the house of the LORD forever.”  
Would you like to be able to say, “I shall not want?”  “I fear no evil?”  “Surely goodness and lovingkindness will 
follow me all the days of my life?”  Then do what David did.  Make the Lord your shepherd.  One of the great 
themes of the story of the Bible is that people are like sheep without a shepherd; and all of our problems are a 



result of trying to live life independently of God.  That’s why when God sends us a savior, He sends the Good 
Shepherd, the King of Kings and the Lord of Lords. And why at the end of the story of the Bible, creation is restored 
to what it was originally meant to be under the wise rule of that king.  The world doesn’t just need redemption, it 
needs leadership and the good news of the gospel is that we don’t have to wait until the end of the story to be 
restored; that we can submit ourselves now to the wise and loving leadership of Jesus and ask Him to be our Lord 
and Savior. 
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